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14.4 Paid Leaves:

A.

TA’D on

Sick Leave

Sick leave is defined as personal illness or disability of the teacher
or illness or death of a member of the immediate family.
"Immediate family" shall be defined as a spouse, parent, child,
foster child, brother, sister, grandparent, parent-in-law, other
close relative, or any relative or dependent who resided with the
teacher's household.

Each member of the instructional staff employed on a full-time
basis shall be entitled to four (4) days of sick leave as of the first
day of employment of each contract year and shall thereafter earn
one day of sick leave for each month of employment, which shall
be credited to the member at the end of the month and which
shall not be used prior to the time it is earned and credited to the
member; provided, that the member shall be entitled to earn no
more than one (1) day of sick leave times the number of months
of employment during the year of employment; provided, that
such leave shall be taken only when necessary because of sickness
as herein prescribed. Such sick leave shall be cumulative from
year to year, and provided further, there shall be no limit on the
number of days of sick leave a member of the instructional staff
may accrue.

Summer school employees working full-time shall accumulate sick
leave at the already established rate. The number of accrued sick
leave days is provided and is available to each individual through
the HR Portal program.
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