ABCE Proposal #4
District Counter Proposal #1
September 13, 2023

2022 - 2023 Salary

For the 2022-2023 school year the district will commit $3,160,000 for
instructional salary increases. All instructional personnel who are actively
employed on the date of 2022-2023 contract ratification will receive a salary
increase determined by the formula negotiated between ABCE and the District.
This pay increase will be retroactive to July 28, 2022.

Total # Teachers
Total Amount Available for Raises
Factor
Grandfather Effective or Highly 1
Associate Teacher Effective 0.5
Associate Teacher Highly Effective 0.67
Perform @ Min Salary Level 0.75]
Perform Effective 1.0
Perform Highly Effective 1.34 |

*This will impact Article 17.1

2022-2023 ~ 2024 Feacher-Salary-Increase-Implementation
Classroom Teacher and Other Personnel Salary Increase

The state has allocated additional funding in order to increase the minrimum
teacher salary for the 2022-2023 - 2024 school year. The District’s allocation

includes funding for district instructional personnel as well as charter school

instructional personnel. The District’'s portion of the allocation is
§1.929.511. FuﬁheFmeFe—the—Distﬁet—s—aHeaaﬂen—ﬁ—Sﬁht—mte%aFate

raises WI|| be |mplemented usmg the followmg guidelines:

Deleted language is identified with a strikethrough-
New language is identified in boldface and is underlined.
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Guidelines and order of the process:

1. Identify all employees on the instructional pay scale as of the date of
ratification.

2.

3.

4.

5.

6.

2. Allow existing instructional rsonnel si 60 s to request repl men
n the new Performance Placement Sch | h ropriate r

3. When _re-pl n_the Performan Pl ment_Sch le, the employee’s
nnual | will jus nd retroactive July 31, 2023. Th
retr ive amount will be on the fir i heck.

id for performance for the 2023-2024 school r.
5. If th | incr es are | han _th ntire State allocation, the Distric

r rv he righ increase the incremental h 100 incremen

until the entire allocation is spent.

Deleted language is identified with a strikethrough-
New language is identified in boldface and is underlined.




Instructional Performance Pay Placement Schedule
Salary Schedule 1
Effective July 28, 2023

Current
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Proposed

PG

S~ bW N = O

16 52,25

17 52,250

18 52,250

19] 53,

20 ,05!

21 53,0

22 53,850

23 53,850

24 53,850
25+ 5'4,650[

Master's degree will earn an additional 52,500 per year
Specialist degree will earn an additional $5,100 per year
Doctorate degree will earn an additional $7,800 per year

In accordance with Florida State Statute 1012.22, all individuals hired after July 1, 2011 with an
advanced degree in the individual’s area of certification will receive payment as indicated on the
Placement Schedule for applicable degree as a supplement as this amount will not be included in the

individual’s base salary.

Performance Pay Placement Schedule will be used for instructional personnel hired after July 1, 2014.

(ABCE Contract 16.1)

* Placement Schedule only, no current salaries will be reduced
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1,600.00
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